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Abstract
The number of women entering medical school and careers in science is increasing; however, women remain the minority of
those in senior faculty and leadership positions. Barriers contributing to the shortage of women in academics and academic
leadership are numerous, including a shortage of role models and mentors. Thus, achieving equity in a timelier manner will require
more than encouraging women to pursue these fields of study or waiting long enough for those in the pipelines to be promoted.
Social media provides new ways to connect and augments traditional forms of communication. These alternative avenues may
allow women in academic medicine to obtain the support they are otherwise lacking. In this perspective, we reflect on the role
of Twitter as a supplemental method for navigating the networks of academic medicine. The discussion includes the use of Twitter
to obtain (1) access to role models, (2) peer-to-peer interactions, and continuous education, and (3) connections with those entering
the pipeline—students, trainees, and mentees. This perspective also offers suggestions for developing a Twitter network. By
participating in the “Twittersphere,” women in academic medicine may enhance personal and academic relationships that will
assist in closing the gender divide.
(JMIR Med Educ 2018;4(2):e11140) doi: 10.2196/11140
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Introduction
The number of women pursuing seats in medical schools
continues to increase, and women comprise nearly one-half of
applicants and more than half of matriculants [1,2]. These
statistics remain stable throughout medical school and residency;
however, just over one-third of junior faculty in academic
medicine are women [1]. Women in senior faculty and
leadership are even less common, with women holding only
22.8% of full professor, 15% of permanent chair, and 16% of
dean positions [1,3]. In science, technology, engineering, and
mathematics (STEM) disciplines, women are less likely to be
hired into any faculty position than men and less likely to be
retained in appointments in mathematics [4]. Though the number
of women entering medical and STEM careers has been steady
for some years, advancement to leadership positions continues
to lag. The dearth of women in these top positions is no longer
a “pipeline” issue [5].

Challenges Experienced by Women in
Academic Medicine
Women who leave academics early in their careers cite multiple
concerns, including inequalities in compensation, lack of role
models, difficulties achieving work-life integration, effects of
unconscious and implicit bias on experiences, frustrations in
research including funding gaps, and a non-collaborative, and
biased work environment [6,7]. In academic medicine, women
continue to receive lower salaries and women researchers receive
smaller startup packages and less funding from organizations
such as the National Institutes of Health, have fewer
opportunities to publish, and are promoted at slower and lower
rates [8-10]. Though initiatives are being developed at multiple
levels to help advance and promote women to leadership
positions, these concerns persist for women attempting to climb
the ladders in academic medicine [11]. Women must consider
supplemental approaches to obtain necessary skills for career
advancement and to navigate the networks and societies that
are central to academic success.
The Association of American Medical Colleges (AAMC), whose
mission it is to “improve the nation's health through the
advancement of academic medicine” [12], is attempting to
bridge the gender gap in academic medicine by providing yearly
leadership retreats for women faculty at the early and mid-career
levels. Retreats are designed to help women learn to “navigate
the academic medicine enterprise as well as continue on the
path to leadership” [13]. At the 2017 AAMC Early Career
Women Faculty Leadership Development Seminar, the authors
of this article connected through Twitter engagement by using
the meeting hashtag, #EWIMS (Early Career Women in
Medicine and Science). This multidisciplinary group of junior
faculty, along with one senior conference faculty member, then
met in person to discuss our struggles and successes as women
in academic medicine. Our conversation about the impact of
Twitter on our professional lives led to the conclusion that social
media can fill some of the gaps in support that women in
academic medicine endure, and it gave rise to this collaborative
piece. In our experience, the Twittersphere is a unique resource
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for fostering relationships within and outside of medicine as it
expands critical planes of engagement through (1) access to role
models potentially leading to mentorship and sponsorship, (2)
networking, peer-to-peer support, and education, and (3)
connection with students, trainees, and mentees.

Access to Mentorship and Sponsorship
Mentorship is important for increasing diversity at the top and
identifying a role model who “looks like you” makes it easier
to follow suit [14,15]. Several excellent avenues exist to provide
mentorship for early career women faculty. Institutions and
departments frequently offer formal mentoring programs.
Conferences such as the AAMC Women’s Leadership Seminars
(@AAMCMeetings) or groups like the American Medical
Women’s Association (@AMWAdoctors) strive to connect
women in academic medicine with support, mentorship,
potential sponsors, and opportunity [16,17]. However, the
capacity of leadership, senior faculty, and these programs to
connect with junior faculty are limited by factors such as
distance, time, finances, low mentor to mentee ratio, and
availability.
Educators have also realized the need to draw on informal
learning networks to complement formal supports and
institutions and have turned to Twitter and other social media
platforms as extensions of the learning environment [18].
Relationships developed on Twitter may help fill the gaps in
more traditional methods of face-to-face role modeling,
mentoring, and sponsorship [19,20]. One #EWIMS participant
described presenting her poster to a prominent physician at a
conference. Their relatively formal interaction quickly became
warm and jovial the instant the two recognized one another
from prior interactions on Twitter. That afternoon, they met for
coffee to discuss the #EWIMS participant’s career plans and
are now collaborating on a review paper. Others have described
collegial relations formed on Twitter as “some of the strongest
professional relationships” they developed [21].
The value of access to a large pool of same-gender role models,
mentors, and sponsors accessible on Twitter may be particularly
important in situations where these relationships are not
uniformly available to junior faculty [22-25]. For example,
women in cardiac and thoracic surgery hold well under 10% of
faculty positions in leading academic facilities [26]. While it is
unlikely that women in these fields will hold positions at the
same institution, they can identify one another and build
relationships online (@WomenInThoracic). Similar relationships
and their value in professional development have been described
by public health professionals who have connected despite
geographic distance and learners experiencing the “3C’s of
Twitter”—Community, Communication, and Casual (informal)
Learning—and contribute positively to building social capital
[20,27,28].
In addition, as men currently hold the majority of leadership
positions, it is imperative that women identify and build
relationships with men who are gender inclusive in supporting
the development of leaders [14,29]. Professional organizations
may unknowingly maintain an isolating and gender-divisive
atmosphere during after-hours events that can prove a barrier
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to women attempting to develop relationships with leaders in
their fields. Twitter provides an alternate forum for faculty to
connect with leadership outside of gendered-organized spaces.
Movements such as #HeforShe highlight this need as well as
identify those who are willing participants [29]. Though the
280-character messages provided on Twitter are unlikely to
constitute substantive mentoring, the platform sets the stage for
rising faculty to access more senior role models with whom
they might not otherwise have the opportunity to connect. These
connections may then promote informal and formal mentorship
and sponsorship assisting in the advancement of women
physicians [30].

Peer Support and Education
Intra- and interdisciplinary peer-to-peer connections may
develop through participation in Twitter-based movements,
chats, journal clubs, and other educational platforms. These
allow individuals to create personal learning networks (PLNs),
systems of “interpersonal connections and resources that support
informal learning” [20,21,31]. Teachers have used similar PLNs
as accessible and transformative alternatives to traditional
modules for professional development [21].
Physicians across the country and worldwide have met virtually
and in person and garnered support from participation in
#ILookLikeASurgeon,
#NYerORCoverChallenge,
#WomenInMedicine, and #MeTooMedicine [32,33]. Several
chat groups focused on challenges and opportunities experienced
by women in medicine meet regularly. These include #AWSchat
hosted by @WomenSurgeons and #WomenInMedicine hosted
by @womeninmedchat. Twitter users can follow their
professional organizations, such as the American College of
Surgeons (@AmCollSurgeons) for up to date information on
advocacy and other news, and journals such as Journal of the
American Medical Association (@JAMA_current), and the
New England Journal of Medicine (@NEJM) for the latest
breaking research. Each of these illustrates Twitter as an
environment for networked learning and development of a
community of practice, common in the field of education offline,
and online [34,35].
There are many hashtags devoted to teaching vignettes (often
image based as those that involve pathology and radiology,
#radpath) and journal clubs like general surgery
(#UMichSurgJC), trauma surgery (#EASTjc), Association of
Women Surgeons (#AWSchat), nephrology (#nephJC), and
pathology (#pathJC). Sharing conference material with the use
of a specific hashtag allows interested parties to follow meeting
content and participate in the conversation regardless of physical
presence at the event. For example, the #EWIMS hashtag
facilitated connectivity for the varied communities of conference
attendees, faculty, and worldwide followers. In addition to ease
of participation, an international group of researchers recently
showed that the perceived costs of conference participation via
social media were far lower than live attendance while nearly
half of respondents felt that they would learn the same or more
from the social media-based format [36]. When following
conferences, “backchannels” may form leading to the
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identification of and deeper conversation with others of similar
interests [37].

Connections to Students, Trainees, and
Mentees
Twitter also provides a platform from which to reach and inspire
girls and women who are students and trainees, especially those
who might not otherwise have access to women role models.
Social media can help faculty to connect with talented students,
residents, and others for inspiration, promotion of program and
institution, and recruitment. Pearls of wisdom and other
messages are shared broadly among communities of medical
educators and learners using hashtags such as #DearFutureMD,
#MedEd, and #SurgEd. Students in other fields, including art
and history, have also realized the value of access to multiple
educators and peers outside of their classrooms to provide
feedback and leading them to explore national organizations,
institutions, and publications that they otherwise may not have
been aware [35]. Among medical students participating in social
media use curriculum, positive experience including a
mechanism for connecting and sharing was expressed and a
trend towards personal growth including a more humanistic
approach to patients [38].
One example of how Twitter can facilitate such a relationship
includes an #EWIMS participant who was contacted by a high
school student who lived over a thousand miles away. This
connection led to a Skype Chat with the student’s all-female
medicine interest club, a behind-the-scenes tour of the student’s
local academic medical center arranged by the #EWIMS
participant, and ongoing mentorship via Twitter, and other social
media outlets.

Limitations to the Use of Twitter
Like any tool, there are challenges when utilizing Twitter for
the above pursuits. Messages must be concise, despite a recent
doubling of the length, as tweets are limited to 280 characters.
Most of this work is often performed before or after hours and
on personal devices as many organizations block the use of
social media sites [20,21]. Those who use Twitter often rate
themselves higher on measures of general technology
proficiency [21].
While popular among many, the reach of Twitter is limited as
only 23% of active American internet users (or 20% of the adult
population) have a Twitter account [39]. Also, the use of Twitter
declines by over 50% in users over the age of 50, a limitation
in access to more experienced role models, mentors, and
sponsors [40]. As the “net generation” continues to age, we
expect to see significant changes in these statistics [38,41].
Some consider Twitter to be “frivolous, superficial, or
dangerous” and do not find professional value in social media
[21,42]. Other barriers to use include concerns regarding
cyberbullying, time requirements, privacy concerns, and the
blurring of lines between learners and educators as well as health
professionals and patients, inappropriate sharing of protected
health information and violation of confidentiality, and potential
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risks of sharing misinformation or something that is (perceived
as) unethical or unprofessional [21,38,43]. Among nonusers of
social media in health professional education, many cited a lack
of understanding of how to integrate use, lack of departmental
support and technical skills, and uncertainty of departmental
policies [41]. Social media-based research often lacks in
methodological rigor [44]. However, there are numerous
resources available regarding the responsible use of social
media, and some medical schools are incorporating principles
of use into the curriculum and promotion criteria for faculty
[38,45-48].

A Call to Action
With unprecedented numbers of women entering medical and
science careers, there has never been a more important or
realistic opportunity to enhance the field’s emphasis on retaining
women in academic medicine. Twitter’s ability to connect
women faculty in academic medicine with others surviving and
thriving in the field can facilitate and promote long-term success
in a challenging career environment.
We suggest the following strategies for developing a supportive
environment through the use of Twitter. First, promote a culture
of Tweeting among academics. Medical schools should support
the use of Twitter among faculty, such as including professional
social media activity as one component of the faculty dossier.

Lewis et al
Profile pages of faculty at schools of medicine should publish
Twitter handles, allow faculty to integrate Twitter feed on their
profile pages, and encourage faculty Twitter engagement.
Schools may also report journal article influence using metrics,
such as the Altmetric, that measure the social media impact of
research articles. When faculty publish articles, they should be
encouraged to share through Twitter and discouraged from
believing that it is shameless self-promotion. Second, facilitate
connections. Faculty on Twitter should make a point of
acknowledging participation as part of routine networking,
education, and mentoring activities (eg, conferences, lectures).
In academic presentations, faculty should include Twitter
handles (not just email addresses) as contact information. As
part of mentoring and leadership development activities, mentors
and sponsors should be encouraged to use social media and to
support their trainees in doing so responsibly. Training programs
should include workshops on how to get the most out of Twitter,
facilitated by faculty seasoned in its use.
Closing the sustained gender gap in hiring, promoting, and
retaining women in academic medicine will certainly require a
multi-faceted approach. As the authors of this piece have
experienced, the use of Twitter as part of this approach can
facilitate ties fundamental to the long-term success of women
in medicine and science. We are encouraged by the growing
flurry of tweets that have become the roar of many academic
women in medicine and science advancing through their careers.

Conflicts of Interest
None declared.

References
1.

2.

3.
4.
5.
6.
7.

8.
9.

10.

11.

Lautenberger D, Dandar V, Raezer C, Sloane R. Association of American Medical Colleges. The State of Women in
Academic Medicine: The Pipeline and Pathways to Leadership, 2015-2016 URL: https://www.aamc.org/members/gwims/
statistics/ [accessed 2018-05-29] [WebCite Cache ID 6zmg4f6J1]
Association of American Medical Colleges. 2017. Table A-1: Medical School Applications and Matriculants by School,
State of Legal Residence, and Sex, 2017-2018 URL: https://www.aamc.org/download/321442/data/factstablea1.pdf [accessed
2017-06-25] [WebCite Cache ID 70Wj9rtQB]
Association of American Medical Colleges. 2017. US Medical School Faculty, 2016 URL: https://www.aamc.org/data/
facultyroster/reports/475478/usmsf16.html [accessed 2017-09-04] [WebCite Cache ID 6zmgCwIAJ]
Kaminski D, Geisler C. Survival analysis of faculty retention in science and engineering by gender. Science 2012 Feb
17;335(6070):864-866 [FREE Full text] [doi: 10.1126/science.1214844] [Medline: 22344445]
Sexton KW, Hocking KM, Wise E, Osgood MJ, Cheung-Flynn J, Komalavilas P, et al. Women in academic surgery: the
pipeline is busted. J Surg Educ 2012;69(1):84-90 [FREE Full text] [doi: 10.1016/j.jsurg.2011.07.008] [Medline: 22208838]
Barfield WL, Plank-Bazinet JL, Austin CJ. Advancement of Women in the Biomedical Workforce: Insights for Success.
Acad Med 2016 Aug;91(8):1047-1049 [FREE Full text] [doi: 10.1097/ACM.0000000000001274] [Medline: 27306970]
Levine RB, Lin F, Kern DE, Wright SM, Carrese J. Stories from early-career women physicians who have left academic
medicine: a qualitative study at a single institution. Acad Med 2011 Jun;86(6):752-758. [doi:
10.1097/ACM.0b013e318217e83b] [Medline: 21512363]
Sege R, Nykiel-Bub L, Selk S. Sex Differences in Institutional Support for Junior Biomedical Researchers. JAMA 2015
Sep 15;314(11):1175-1177. [doi: 10.1001/jama.2015.8517] [Medline: 26372589]
Mayer EN, Lenherr SM, Hanson HA, Jessop TC, Lowrance WT. Gender Differences in Publication Productivity Among
Academic Urologists in the United States. Urology 2017 May;103:39-46 [FREE Full text] [doi:
10.1016/j.urology.2016.12.064] [Medline: 28232174]
Silver JK, Slocum CS, Bank AM, Bhatnagar S, Blauwet CA, Poorman JA, et al. Where Are the Women? The
Underrepresentation of Women Physicians Among Recognition Award Recipients From Medical Specialty Societies. PM
R 2017 Aug;9(8):804-815 [FREE Full text] [doi: 10.1016/j.pmrj.2017.06.001] [Medline: 28606837]
Rochon PA, Davidoff F, Levinson W. Women in Academic Medicine Leadership: Has Anything Changed in 25 Years?
Acad Med 2016 Aug;91(8):1053-1056. [doi: 10.1097/ACM.0000000000001281] [Medline: 27306972]

http://mededu.jmir.org/2018/2/e11140/

XSL• FO
RenderX

JMIR Med Educ 2018 | vol. 4 | iss. 2 | e11140 | p. 4
(page number not for citation purposes)

JMIR MEDICAL EDUCATION
12.
13.

14.
15.

16.

17.
18.
19.
20.

21.

22.
23.

24.

25.
26.

27.
28.
29.
30.
31.
32.
33.
34.

35.
36.

American Association of Medical Colleges. 2010. Mission, Goals, and Priorities URL: https://www.aamc.org/members/
osr/about/77852/mission_goals_priorities.html [accessed 2018-05-22] [WebCite Cache ID 70e1LO8gJ]
Association of American Medical Colleges. 2018. Early Career Women Faculty Leadership Development Seminar URL:
https://www.aamc.org/members/leadership/catalog/323134/earlycareerwomenfacultyleadershipdevelopmentseminar.html
[accessed 2018-05-22] [WebCite Cache ID 70e19anlY]
Valerio AM, Sawyer K. The Men Who Mentor Women URL: https://hbr.org/2016/12/the-men-who-mentor-women [accessed
2018-05-29] [WebCite Cache ID 6zmgYagir]
Varalli S. Seeing is Believing: The Importance of Visible Role Models in Gender Equality | The Art Of URL: https://www.
theartof.com/articles/seeing-is-believing-the-importance-of-visible-role-models-in-gender-equality [accessed 2018-05-29]
[WebCite Cache ID 6zmgiEaK9]
Kibbe MR, Pellegrini CA, Townsend CM, Helenowski IB, Patti MG. Characterization of Mentorship Programs in Departments
of Surgery in the United States. JAMA Surg 2016 Dec 01;151(10):900-906. [doi: 10.1001/jamasurg.2016.1670] [Medline:
27383863]
Welch J, Sawtelle S, Cheng D, Perkins T, Ownbey M, MacNeill E, et al. Faculty Mentoring Practices in Academic Emergency
Medicine. Acad Emerg Med 2017 Mar;24(3):362-370 [FREE Full text] [doi: 10.1111/acem.13136] [Medline: 27860044]
Rehm M, Notten A. Twitter as an informal learning space for teachers!? The role of social capital in Twitter conversations
among teachers. Teaching and Teacher Education 2016 Nov;60:215-223 [FREE Full text] [doi: 10.1016/j.tate.2016.08.015]
Smith Risser H. Virtual induction: A novice teacher's use of Twitter to form an informal mentoring network. Teaching and
Teacher Education 2013 Oct;35:25-33. [doi: 10.1016/j.tate.2013.05.001]
Hart M, Stetten NE, Islam S, Pizarro K. Twitter and Public Health (Part 1): How Individual Public Health Professionals
Use Twitter for Professional Development. JMIR Public Health Surveill 2017 Sep 20;3(3):e60 [FREE Full text] [doi:
10.2196/publichealth.6795] [Medline: 28931499]
Visser RD, Evering LC, Barrett DE. #TwitterforTeachers: The Implications of Twitter as a Self-Directed Professional
Development Tool for K–12 Teachers. Journal of Research on Technology in Education 2014 Aug 13;46(4):396-413. [doi:
10.1080/15391523.2014.925694]
Straus S, Sackett D. Mentorship in Academic Medicine. Malden, Massachusetts: John Wiley & Sons, Ltd; 2014:978-971.
Straus SE, Johnson MO, Marquez C, Feldman MD. Characteristics of successful and failed mentoring relationships: a
qualitative study across two academic health centers. Acad Med 2013 Jan;88(1):82-89 [FREE Full text] [doi:
10.1097/ACM.0b013e31827647a0] [Medline: 23165266]
Sambunjak D, Straus SE, Marusic A. A systematic review of qualitative research on the meaning and characteristics of
mentoring in academic medicine. J Gen Intern Med 2010 Jan;25(1):72-78 [FREE Full text] [doi: 10.1007/s11606-009-1165-8]
[Medline: 19924490]
Zimmerman K. Stop Telling Millennial Women To Find A Mentor URL: https://www.forbes.com/sites/kaytiezimmerman/
2017/04/09/stop-telling-millennial-women-to-find-a-mentor/ [accessed 2018-05-29] [WebCite Cache ID 6zmgwZfCq]
Rosati CM, Koniaris LG, Molena D, Blitzer D, Su KW, Tahboub M, et al. Characteristics of cardiothoracic surgeons
practicing at the top-ranked US institutions. J Thorac Dis 2016 Nov;8(11):3232-3244 [FREE Full text] [doi:
10.21037/jtd.2016.11.72] [Medline: 28066603]
Reed P. Hashtags and retweets: using Twitter to aid Community, Communication and Casual (informal) learning. Research
in Learning Technology 2013 Sep 12;21:2013. [doi: 10.3402/rlt.v21i0.19692]
Fox A, Bird T. #any use? What do we know about how teachers and doctors learn through social media use? Qwerty-Open
and Interdisciplinary Journal of Technology, Culture and Education 2017;12(2):64-87 [FREE Full text]
Pitt SC. What does #NYerORCoverChallenge mean for men in cardiothoracic surgery? J Thorac Cardiovasc Surg 2017
Oct;154(4):1352-1353. [doi: 10.1016/j.jtcvs.2017.06.060] [Medline: 28781089]
Shillcutt SK, Silver JK. Social Media and Advancement of Women Physicians. N Engl J Med 2018 Dec
14;378(24):2342-2345. [doi: 10.1056/NEJMms1801980] [Medline: 29897857]
Trust T. Professional Learning Networks Designed for Teacher Learning. Journal of Digital Learning in Teacher Education
2012 Jun;28(4):133-138. [doi: 10.1080/21532974.2012.10784693]
Hughes KA. #ILookLikeASurgeon goes viral: How it happened. Bull Am Coll Surg 2015 Nov;100(11):10-16. [Medline:
26677529]
Logghe HJ, Rouse T, Beekley A, Aggarwal R. The Evolving Surgeon Image. AMA J Ethics 2018 May 01;20(5):492-500
[FREE Full text] [doi: 10.1001/journalofethics.2018.20.5.mhst1-1805] [Medline: 29763396]
Rory L, Nino P, Eleni B, Kamakshi R, Anoush M, Isobel F. Goals, Motivation for, and Outcomes of Personal Learning
through Networks: Results of a Tweetstorm. Journal of Educational Technology & Society 2013;16(3):59-75 [FREE Full
text]
Colwell J, Hutchison AC. Considering a Twitter-Based Professional Learning Network in Literacy Education. Literacy
Research and Instruction 2017 Sep 21;57(1):5-25. [doi: 10.1080/19388071.2017.1370749]
Maloney S, Tunnecliff J, Morgan P, Gaida J, Keating J, Clearihan L, et al. Continuing Professional Development via Social
Media or Conference Attendance: A Cost Analysis. JMIR Med Educ 2017 Mar 30;3(1):e5 [FREE Full text] [doi:
10.2196/mededu.6357] [Medline: 28360023]

http://mededu.jmir.org/2018/2/e11140/

XSL• FO
RenderX

Lewis et al

JMIR Med Educ 2018 | vol. 4 | iss. 2 | e11140 | p. 5
(page number not for citation purposes)

JMIR MEDICAL EDUCATION
37.
38.

39.
40.
41.

42.

43.
44.
45.
46.
47.
48.

Lewis et al

Kimmons R, Veletsianos G. Education scholars’ evolving uses of twitter as a conference backchannel and social commentary
platform. Br J Educ Technol 2016 Apr 12;47(3):445-464. [doi: 10.1111/bjet.12428]
Flickinger TE, O'Hagan T, Chisolm MS. Developing a Curriculum to Promote Professionalism for Medical Students Using
Social Media: Pilot of a Workshop and Blog-Based Intervention. JMIR Med Educ 2015 Dec 01;1(2):e17 [FREE Full text]
[doi: 10.2196/mededu.4886] [Medline: 27731846]
Duggan M. 2015. The Demographics of Social Media Users URL: http://www.pewinternet.org/2015/08/19/
the-demographics-of-social-media-users/ [accessed 2017-09-04] [WebCite Cache ID 6zmXLZI1o]
Smith A, Anderson M. 2018. Social Media Use in 2018 URL: http://www.pewinternet.org/2018/03/01/
social-media-use-in-2018/ [accessed 2018-05-29] [WebCite Cache ID 6zmfgP8jp]
D'Souza K, Henningham L, Zou R, Huang J, O'Sullivan E, Last J, et al. Attitudes of Health Professional Educators Toward
the Use of Social Media as a Teaching Tool: Global Cross-Sectional Study. JMIR Med Educ 2017 Aug 04;3(2):e13 [FREE
Full text] [doi: 10.2196/mededu.6429] [Medline: 28778841]
Wagner J, Cochran A, Jones C, Gusani N, Varghese T, Attai D. Professional Use of Social Media Among Surgeons: Results
of a Multi-Institutional Study. J Surg Educ 2018;75(3):804-810 [FREE Full text] [doi: 10.1016/j.jsurg.2017.09.008] [Medline:
28964746]
Markham MJ, Gentile D, Graham DL. Social Media for Networking, Professional Development, and Patient Engagement
URL: https://meetinglibrary.asco.org/record/139978/edbook [accessed 2018-05-29] [WebCite Cache ID 6zmgzfChf]
Alsobayel H. Use of Social Media for Professional Development by Health Care Professionals: A Cross-Sectional Web-Based
Survey. JMIR Med Educ 2016 Sep 12;2(2):e15 [FREE Full text] [doi: 10.2196/mededu.6232] [Medline: 27731855]
American Society of Clinical Oncology. 2017. Ten Tips for Use of Social Media URL: http://www.asco.org/sites/
www.asco.org/files/asco_socialmedia_card.pdf [accessed 2017-09-04] [WebCite Cache ID 6zmfmMziK]
Ferrada P, Suliburk JW, Bryczkowski SB, Selby LV, Lee EE, Torres M, et al. The surgeon and social media: Twitter as a
tool for practicing surgeons. Bull Am Coll Surg 2016 Jun;101(6):19-24. [Medline: 27405181]
Kotsenas A, Aase L, Arce M, Timimi F, Dacy M, Young C, et al. The Social Media DNA of Mayo Clinic-and Health Care.
J Am Coll Radiol 2018 Jan;15(1 Pt B):162-166 [FREE Full text] [doi: 10.1016/j.jacr.2017.09.026] [Medline: 29128500]
Cabrera D, Vartabedian BS, Spinner RJ, Jordan BL, Aase LA, Timimi FK. More Than Likes and Tweets: Creating Social
Media Portfolios for Academic Promotion and Tenure. J Grad Med Educ 2017 Aug;9(4):421-425. [doi:
10.4300/JGME-D-17-00171.1] [Medline: 28824752]

Abbreviations
AAMC: Association of American Medical Colleges
EWIMS: Early Career Women in Medicine and Science
PLN: personal learning network
STEM: science, technology, engineering, and mathematics

Edited by G Eysenbach; submitted 29.05.18; peer-reviewed by J Suliburk, S Manca; comments to author 19.06.18; revised version
received 03.07.18; accepted 05.07.18; published 23.07.18
Please cite as:
Lewis JD, Fane KE, Ingraham AM, Khan A, Mills AM, Pitt SC, Ramo D, Wu RI, Pollart SM
Expanding Opportunities for Professional Development: Utilization of Twitter by Early Career Women in Academic Medicine and
Science
JMIR Med Educ 2018;4(2):e11140
URL: http://mededu.jmir.org/2018/2/e11140/
doi: 10.2196/11140
PMID: 30037788

©Jaime D Lewis, Kathleen E Fane, Angela M Ingraham, Ayesha Khan, Anne M Mills, Susan C Pitt, Danielle Ramo, Roseann I
Wu, Susan M Pollart. Originally published in JMIR Medical Education (http://mededu.jmir.org), 23.07.2018. This is an open-access
article distributed under the terms of the Creative Commons Attribution License (https://creativecommons.org/licenses/by/4.0/),
which permits unrestricted use, distribution, and reproduction in any medium, provided the original work, first published in JMIR
Medical Education, is properly cited. The complete bibliographic information, a link to the original publication on
http://mededu.jmir.org/, as well as this copyright and license information must be included.

http://mededu.jmir.org/2018/2/e11140/

XSL• FO
RenderX

JMIR Med Educ 2018 | vol. 4 | iss. 2 | e11140 | p. 6
(page number not for citation purposes)

